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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

ALBANY, NEW YORK 12208 
VACANCY ANNOUNCEMENT NUMBER
 528D–09-079
OPENING DATE:  
1/2/09          

   CLOSING DATE:  1/16/09
POSITION:  
Safety and Occupational Health Specialist, GS-0018-12


(Full Time Permanent)
SALARY RANGE:  $67,613 – $87,893 per annum 
DUTY LOCATION: Police & Security Service



VAMC Albany, New York

TOUR OF DUTY:  Primary tour Monday-Friday, day shift but may work some weekends and holidays
AREA OF CONSIDERATION (WHO MAY APPLY):  Current permanent employees of the Stratton VA Medical Center & Veterans Canteen Service, current Federal employees serving under a career or career conditional appointment, former Federal employees with reinstatement eligibility, or persons eligible for non-competitive appointment under Special Authorities such as those for disabled veterans, veterans readjustment appointment (VRA) eligible, severely handicapped individuals, those eligible under the VA/OPM Interchange Agreement.  Veterans who are preference eligibles or who have been separated from the armed forces under honorable conditions after 3 or more years of continuous active service may apply. 
RELOCATION EXPENSES or RECRUITMENT BONUS AUTHORIZED:  YES

NUMBER OF VACANCIES:  1
DUTIES: Designated as the facility Safety Officer for the VAMC Albany and all associated clinics and buildings.  Performs work involving the management, administration and operation of the safety office to include supervision of assigned safety specialists.  Provides technical safety expertise to VAMC during all phases of construction projects and coordinates with contractors as needed.  Establishes methods to assess the quality and effectiveness of program elements to meet established criteria and agency requirements; be familiar with a variety of regulatory agency guidelines to include OSHA, NFPA, CARF and The Joint Commission Standards; ability to apply safety standards in the healthcare setting and provide training in a variety of safety subjects. Candidate will travel as necessary for meetings, training, educational opportunities or as needed.  
QUALIFICATION REQUIREMENTS: 
EDUCATION 
Undergraduate and Graduate Education: Minimum of a four year degree with a major study in--safety or occupational health fields (safety, occupational health, industrial hygiene), or degree in other related fields that included or was supplemented by at least 24 semester hours of study from among the following (or closely related) disciplines: safety, occupational health, industrial hygiene, occupational medicine, toxicology, public health, mathematics, physics, chemistry, biological sciences, engineering, and industrial psychology. 

OR

Specialized Experience (for positions above GS-5): Experience in or related to safety and occupational health that provided the specific knowledge, skills, and abilities to perform successfully the duties of the position. Examples of qualifying specialized experience include: 

· Managing safety or occupational health programs in a healthcare setting. 

· Developing and recommending safety and occupational health policy to higher levels of management. 

· Applying safety and occupational health laws, regulations, principles, theories, practices, and procedures to advise on or resolve technical matters dealing with occupational safety and health requirements. 

· Developing safety and occupational health standards, regulations, practices, and procedures to eliminate or control potential hazards. 

· Developing or implementing programs to reduce the frequency, severity, and cost of accidents and occupational illnesses. 

· Analyzing or evaluating new and existing jobs, processes, products, or other systems to determine the existence, severity, probability, and outcome of hazards. 

· Designing or modifying workplaces, processes, products, or other systems to control or eliminate hazards. 

· Inspecting or surveying workplaces, processes, products, or other systems for compliance with established safety and occupational health policies or standards and to identify potential new hazards. 

· Training of workers, supervisors, managers, or other safety and occupational health personnel in safety or occupational health subjects. 

· Work in occupational fields such as industrial hygienist, safety engineer, fire prevention engineer, health physicist, and occupational health nurse. 
GS-12: One year specialized experience equivalent to the GS-11.
Specialized Experience:  is experience which has equipped the applicant with the particular knowledge, skills, and abilities to successfully perform the duties of the position, and that is typically in or related to the work of the position to be filled.  To be creditable, specialized experience must have been equivalent to at least the next lower grade level in the normal line of progression for the occupation in the organization. 
NOTE:  Qualification requirements are in accordance with the Office of Personnel Management Group Qualification Standards for Administrative and Management General Schedule Positions (GS-0018), which is available for review in your servicing Human Resources Office.

PHYSICAL REQUIREMENTS: All selected candidates will be required to pass a medical examination if they are selected for a position in which there are physical requirements.  This will be effective as of August 1, 2008.

BACKGROUND INVESTIGATION:  Appointment to this position is contingent upon satisfactory completion of the required background investigation.  You will be subject to a security investigation in determining your suitability to hold a sensitive position.  A less than favorable security investigation may result in your being disqualified for this position.
MOTOR VEHICLE OPERATOR QUALIFICATION:  You must possess a valid state motor vehicle operator’s license, have a satisfactory safe driving record and be able to operate Government motor vehicles.

DRUG TESTING:  If this is a testing designated position (TDP) under the VA Drug-Free Workplace Program and you are tentatively selected for the position and are not now in a TDP subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected.  Appointment to the position will not be affected if there is a verified positive drug test result. 

TIME IN GRADE REQUIREMENT:  Candidates must have completed a minimum of 52 weeks in a position no lower than GS-11.   This rule may not apply to applicants applying under the Veterans Readjustment Act or 30% disabled authorities.  These candidates must still meet all other qualification requirements.

BASIS OF RATING: All relevant information available on each candidate, i.e., application, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates.  

KNOWLEDGE, SKILLS AND ABILITIES (KSA'S):  Please explain how your experience (including non-paid), education, training, job-related honors and awards indicate you meet the rating factors.
1. Have education/experience in or related to safety and occupational health that provided the specific knowledge, skills, and abilities to perform successfully the duties in a safety or occupational health field such as safety, occupational health, or industrial hygiene.
2. Demonstrated ability to organize, meet deadlines, maintain records, prepare clearly written reports and verbally communicate such information in a variety of settings.  Provide details of your ability to analyze, identify problems, recommend solutions, and develop new methods to establish criteria associated with life safety programs and occupational safety programs.
3. Demonstrated ability to organize and carry out a multi-facility, multi-site fire drill schedule, conduct drills, assess performance, and conduct after-drill critiques, ensuring compliance with Agency, NFPA, OSHA, CARF, and JC requirement.  Demonstrate ability to conduct and track appropriate inspections to maintain compliance with Agency Life Safety and Occupational Safety and Health program policies, NFPA codes, OSHA regulations, and Joint Commission standards.

4. Demonstrated ability to analyze, identify problems, recommend solutions, and develop new methods to establish criteria associated with life safety programs and occupational safety programs.  Ability to serve as off-site inspector for all contract nursing homes, community residential care facilities, adult day-care, and community based outpatient clinics.

5. Demonstrated ability to appropriately apply safety and occupational health concepts, principles, and practices, laws, and NFPA, JC, and OSHA safety codes and regulations to a variety of workplace settings.  Provide details of your participation in occupational safety, environment of care, and fire protection inspections as well as initiating corrective actions.

PROMOTION POTENTIAL: Selection does not guarantee promotion to the target (or any intervening) grade.  The selected candidate may be promoted without further competition when all legal and regulatory requirements for promotion to the next higher grade are met; selectee demonstrates the ability to perform the duties at the higher grade to the satisfaction of the supervisor; and where there sufficient work at the higher grade level.

CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B that shows tenure and position occupied; and a copy of our most recent performance rating of record. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY - Applicants must submit completed application package to the Human Resources Office by the closing date of the announcement in order to receive consideration.


VA Medical Center (05)

             Attn: Mary Ellen Mahar

Human Resources


113 Holland Avenue


Albany, NY  12208

Current VA Permanent Employee Applicants must submit the following:

(1) A resume or the Optional Application for Federal Employment (OF-612), or any other written format you choose.   Regardless of which format is chosen, you must include all of the information required.

(2) Written response to the rating factors or Knowledge, Skills, and Abilities using plain bond paper;

(3) Current SF-50, Notice of Personnel Action;

(4) OF-306, Declaration of Federal Employment
(5) College transcripts (if applicable). 
Non VA Employees – “Status Applicants” must submit the following:
(1) A resume or the Optional Application for Federal Employment (OF-612);  

(2) OF-306, Declaration for Federal Employment;
(3) Written response to the Knowledge, Skills and Abilities using plain bond paper;

(4)  Copy of most recent SF-50b – Notice of Personnel Action (If applicable);

(5) If you are claiming veterans' preference, please provide a copy of your DD-214. (We MUST have Member Copy #4 for July 1979 and later editions.) If you are claiming 10 point veterans' preference, please submit the Application for 10 Point Veteran Preference (SF-15) with the required documentation.  Applicants who are claiming veterans preference and do not submit the proper DD-214 will not be considered for veterans preference. 

(6)  Copy of College Transcripts, if applicable;

Forms may be obtained from the following web sites – http://www.opm.gov/forms/&/or http://www.va.gov/visn/visn02Jobs at VISN 2.

INCOMPLETE APPLICATION PACKAGES: Failure to submit a complete application package, as stated in the announcement, will result in your application not being rated. 

NO POSTAGE PAID ENVELOPE: Applications mailed using government postage and/or internal federal government mail systems are in violation of VA and postal regulations will not be accepted. 

FOR INFORMATION CONTACT:   Mary Ellen Mahar at 518-626-7091 or Terrie Wilson 518-626-6774.

INTERVIEWS:  Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process.  Further information is available at www.va.gov/pbi or from your Local Human  Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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