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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

VACANCY ANNOUNCEMENT NO.  528D-09-077
OPENING DATE:  1/3/09



CLOSING DATE:  1/16/09
POSITION:  

Network Palliative Care Educator, Registered Nurse
SALARY RANGE:
Salary for this position will be set by the Nurse Professional Standards Board 

DUTY LOCATION:
Network 2-Albany
TOUR OF DUTY:  
Full-Time, Monday – Friday Days, may require occasional weekend and off tour shifts
AREA OF CONSIDERATION:  Current permanent employees of VISN 2 and Veterans who are preference eligibles or who have been separated from the armed forces under honorable conditions after 3 or more years of continuous active service may apply. 

NUMBER OF VACANCIES: 1 (One) 
DUTIES:    The Network 2 Palliative Care Educator is responsible for developing a comprehensive educational offering for Network 2 employees at all levels of the organization that focuses on the principles and concepts of Comprehensive End of Life Care (CELC).  The educational program will assure that employees receive education regarding VHA directives, VHA regulatory requirements and National Consensus Guidelines for Quality Palliative Care, Preferred Practices of the National Quality Forum and National Quality Forum’s Framework, and Preferred Practices for Palliative and Hospice Care Quality.  The educator develops and promotes staff development and education in palliative care that is specific to the employees’ assignment and educational level.  He/she monitors and tracks the volume of employee education across Network 2 and reports findings to the Network 2 CELC Team as well as, the Network GEC Director.  Some travel may be required with this position.
QUALIFICATIONS: 

1. US Citizenship

2. Graduate of an NLN accredited program

3. Current, active, full and unrestricted license/registration as a graduate registered professional nurse.

4. Master’s degree in nursing or related field with BSN (or bachelor’s degree in a related field.)
5. Five years of successful nursing practice which includes two-three years of medical-surgical nursing experience 

6. Strong interest in palliative care

7. Certification if applicable is preferred but not required.

8. Demonstrated skills in communication and collaboration across disciplines. 

BASIS OF RATING:  All relevant information available on each candidate, i.e., application, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates. 

HOW TO APPLY: Candidates must submit a complete application package the Human Resources Office by the closing date of the announcement in order to receive consideration.  

To:  VA Medical Center

Attn:  Linda Mock
MC 118
113 Holland Avenue

Albany, NY  12208

Applicants must submit the following:

(1) VAF 10-2850a Application for Nurse

(2) Declaration for Federal Employment Form 306

(3) Curriculum vitae;

(4) Most recent annual performance appraisal;

(5) College transcripts from an NLN accredited program.  Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.).  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website:  http://www.ed.gov/admins/finaid/accred/index.html  All education claimed by applicants will be verified by the appointing agency accordingly. 
(6) Copy of current registration to practice a State, Territory, Commonwealth of the U.S. or District of Columbia. 
(7) If you are claiming veterans' preference, please provide a copy of your DD-214. (We MUST have Member Copy #4 for July 1979 and later editions.) If you are claiming 10 point veterans' preference, please submit the Application for 10 Point Veteran Preference (SF-15) with the required documentation.  Applicants who are claiming veterans preference and do not submit the proper DD-214 will not be considered for veterans preference. 

PROMOTION POTENTIAL:  Selection does not guarantee promotion to the target (or any intervening) grade.  The selected candidate may be promoted without further competition when all legal and regulatory requirements for promotion to the next higher grade are met; selectee demonstrates the ability to perform the duties at the higher grade to the satisfaction of the supervisor; and where there is sufficient work at the higher grade level. 
Drug Testing:  This is a testing designated position (TDP) under the VA Drug-Free Workplace Program.  If you are tentatively selected for the position and are not now in a TDP subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected. Appointment to this position will not be effected if there is a verified positive drug test result. 

Physical Requirements:  All selected candidates will be required to pass a medical examination if they are selected for a position in which there are physical requirements.  This will be effective as of August 1, 2008.

Background Investigation: Appointment to this position is contingent upon satisfactory completion of the required background investigation. 
REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

FOR INFORMATION CONTACT:  Linda Mock 518-626-7309 or Mary Ellen Mahar 518-626-7091 
INTERVIEWS: Any interviews that may be conducted for this position will utilize the Performance Based Interviewing (PBI) process. Further information is available at www.va.gov/pbi or from your local Human Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

U. S. Citizenship Required
http://www.va.gov/visns/visn02/
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