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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

BATH, New York 14810
VACANCY ANNOUNCEMENT NO.  528N-09-055
OPENING DATE:
1/12/2009



CLOSING DATE:
Until filled
POSITION:  



Psychologist - PTSD
GS-0180-11, Target GS-12, Target GS-13 OR

GS-0180-12, Target GS-13 OR
GS-0180-13

SALARY RANGE: 


GS-11:  $56,411 - $73,329 per annum

GS-12:  $67,613 - $87,893 per annum






GS-13:  $80,402 - $104,525 per annum 

DUTY LOCATION:  

Behavioral VA Health Care Line

VA Medical Center, Bath, NY

TOUR OF DUTY:  


Full-time, Monday – Friday, 8:00 am – 4:30 pm

AREA OF CONSIDERATION:
Public
NUMBER OF VACANCIES:
One
RELOCATION EXPENSES AUTHORIZED: No

A recruitment bonus of up to $5,000 may be authorized for this position.
Applicants selected for this position will be eligible to apply for an award up to the maximum limitation under the provisions of the Education Debt Reduction Program.

DUTIES:  The incumbent will address the unique needs of veterans with Post-traumatic Stress Disorder (PTSD) and/or co-morbid Substance Abuse disorders.  The incumbent will coordinate service delivery with the Behavioral Health Care Line Outpatient Clinic and Domiciliary Residential Rehabilitation Treatment Program (DRRTP).  The incumbent applies advanced strategies to a full range of patient problems in his/her work setting.  Incumbent has advanced knowledge of culturally sensitive psychological assessment, diagnosis, intervention, and behavioral health techniques that qualifies him/her to provide advice and consultation to professionals representing a variety of disciplines.  The incumbent is also required to exercise judgment in the selection of or adaptation of standard and accepted psychological theories, techniques and programs for the treatment of clinical populations.  Incumbent’s functions include the provision of direct psychological patient care, consultation services on difficult or complex cases, and education of staff.   

QUALIFICATION REQUIREMENTS: US citizen. Must have a doctoral degree in Psychology from an accredited college or university, whose curriculum psychology is approved by the American Psychological Association, have completed study for such degree in a specialty area of psychology and an internship which are satisfactory to the Secretary of Veterans Affairs, and be licensed as a psychologist in a State.  

For GS-11:  Internship consisting of 1 year of training under a licensed psychologist in an organization with sufficient staff and varied programs to provide the required breadth and quality of training.  The sponsoring organization should provide a written statement or brochure describing the goals and content of the internship with clear expectations for the quantity and quality of the trainee’s work.

For GS-12:  One year of appropriate postdoctoral experience is qualifying at the GS-12 level

For GS-13:  Two years of postdoctoral experience is qualifying at the GS-13 level.  

This experience must have been gained in a professional program concerned with health, rehabilitation, or vocational rehabilitation.
NOTE:  Qualification requirements are in accordance with the VA Handbook 5005, Part II, Appendix F3, “Qualification Standard for Psychology Series” which is available for review in the Human Resources Office.

Educational Substitution for Experience:  None

To receive credit for education, all pertinent college transcripts must be submitted with the application package.  

English Language Proficiency:  If you are appointed to a direct patient-care position or position incident to direct patient care, proficiency in spoken and written English is required in accordance with 38 USC 4105(c).

Drug Testing:  This is a testing designated position (TDP) under the VA Drug-Free Workplace Program.  If you are tentatively selected for the position and are not now in a TDP subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected. 

Physical Requirements:   Selected candidate must be physically and mentally able to efficiently perform the essential functions of the position without hazard to themselves or others.  They may be required to successfully pass a medical examination.

BASIS OF RATING:  All relevant information available on each candidate, i.e., application, Official Personnel Folder, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates. 
KNOWLEDGE, SKILLS AND ABILITIES (KSAs):  Please explain how your professional experience indicates you meet the rating factors.  All applicants should provide clear, concise examples that show level of accomplishment or degree to which they possess the KSAs.  Failure to respond to these KSAs may result in a lower rating.

1. Knowledge of, and ability apply, advanced professional psychological theories and techniques to the full range of patient populations.

2. Knowledge of and experience providing direct care services to patients with Post-Traumatic Stress Disorder
3. Ability to provide professional advice and consultation in areas related to professional psychology and behavioral health.

4. Ability to work within an interdisciplinary treatment team.

5. Knowledge of clinical research literature.

CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of our most recent performance rating of record. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY

Complete application packets should be mailed to:

Bath VA Medical Center

ATTN:  Human Resources (Staffing)              


76 Veterans Avenue


Bath, NY  14810
OR Fax to:  607-664-4930
All applicants must submit the following (as appropriate):

(1) VA Form 5-4078 (Current VA employees only);

(2) A resume or “Application for Associated Health Occupations” (VA Form 10-2850c) For full credit for experience, you must indicate the month and year from and to, as well as whether employment was full or part-time (All applicants);

(3) Written response to the KSAs indicted above (use plain bond paper) (All applicants);

(4)  “Declaration for Federal Employment”, OF-306 (All applicants who are not currently federally employed);
(5) Copy of License (All applicants);

(6) Three (3) written professional references (all non-VAMC applicants);

(7) College transcripts (these must be a certified copy) (Non-VA applicants);

(8) SF 50, Notification of Personnel Action (Current or former federal employees only).

(9) DD214, Military Discharge Papers; if applicable (All veterans).

FOR INFORMATION CONTACT:  607-664-4818
EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences.
http://www.va.gov/visns/visn02/
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