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DEPARTMENT OF VETERANS AFFAIRS

VA WESTERN NEW YORK HEALTHCARE SYSTEM

BUFFALO, NEW YORK 14215

OPEN CONTINUOUS ANNOUNCEMENT 2008-2009
OPENING DATE:
April 1, 2008



CLOSING DATE: 
March 31, 2009
Applications are being accepted on an open continuous basis from current permanent VA employees, including permanent employees of the Veterans Canteen Service, for possible vacancies in any of the positions listed below.  These positions normally will not be individually announced as vacancies occur.  However, vacancies above the grade levels shown will be individually announced as specific higher-level vacancies occur.  The acceptance of applications for these occupations does not mean that there are openings now or expected in the immediate future.

POSITION:  See listing

SALARY RANGE:  Varies by position

DUTY LOCATION:  VA Western New York Healthcare System
PLEASE NOTE (for positions covered by SEIU Service & Maintenance):  Employee(s) hired pursuant to this vacancy announcement will be locked-in to the position for a period of one year and one day.  This does not pertain to promotion or career advancement opportunities.”

TOUR OF DUTY: Full-Time, Part-Time and Intermittent

AREA OF CONSIDERATION:  Current permanent employees of VA WNY Healthcare System

NOTE:  This announcement is a solicitation for applications from current VA employees for competitive promotion consideration.  It does not, however, restrict management’s right to consider or select applicants from any other recruitment source such as reassignment, appointment (may include VA Delegated Examining Unit or Office of Personnel Management certificate), demotion, transfer, reinstatement or special appointment authorities such as those for disabled veterans, veterans recruitment authority (VRA) eligible, severely disabled individual, those eligible under the VA/OPM Interchange Agreement, and the Veterans Employment Opportunity Act (VEOA) that permits preference eligible veterans or veterans who have been separated from the armed forces under honorable conditions after substantially completing three (3) or more years of continuous active service to apply for merit promotion announcements, etc.

RELOCATION EXPENSES AUTHORIZED:  No

NUMBER OF VACANCIES:  Varies

DUTIES:  Due to the large number of positions covered under this announcement, the duties of each position cannot be listed individually.  Position descriptions for the positions listed above may be reviewed in Human Resources Management, Buffalo, NY.

QUALIFICATION REQUIREMENTS:  Qualification requirements are in accordance with the Office of Personnel Management (Qualification Standards Operating Manual for General Schedule Positions (http://www.opm.gov/qualifications) or Handbook X-118C for Wage Grade positions (http://www.opm.gov/qualifications/x-118C/index.htm), or the Department of Veterans Affairs VA Handbook 5005, Part II as well as appropriate legal and regulatory requirements.  Qualification determinations will be made at the time a vacancy occurs and this announcement is utilized.  The qualification handbooks are available for review in the Human Resources Management, Buffalo, New York or at the above websites.

Educational Substitution for Experience:  Refer to qualification standards or contact Human Resources Management, Buffalo, New York

To receive credit for education, all pertinent college transcripts must be submitted with the application package.  

Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.)  Therefore, employees must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  

Employees can verify accreditation at the following website: http://www.ed.gov/admins/finaid/accred/index.html.  All education claimed by employees will be verified accordingly.

Time in Grade Requirement:  Contact Human Resources Management, Buffalo, New York

Proficiency Requirement:  For some positions, applicants must be able to type 40 words per minute and perform office automation duties.  You must indicate how many words per minute you are able to type.

English Language Proficiency:  If you are appointed to a direct patient-care position or position incident to direct patient care, proficiency in spoken and written English is required in accordance with 38 USC 7402(d).

Drug Testing:  Some positions are testing designated positions (TDP) under the VA Drug-Free Workplace Program.  If you are tentatively selected for a testing designated position and are not now in a TDP subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected. Appointment to the position will not be effected if there is a verified positive drug test result. 

Physical Requirements:  For some positions, the selected candidate may be required to successfully pass a medical examination.

Background Investigation: Appointment to the position is contingent upon satisfactory completion of the required background investigation. 

BASIS OF RATING: All relevant information available on each candidate, i.e. application, Official Personnel Folder, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates.     

PROMOTION POTENTIAL:  Selection does not guarantee promotion to the target (or any intervening) grade.  The selected candidate may be promoted without further competition when all legal and regulatory requirements for promotion to the next higher grade are met; selectee demonstrates the ability to perform the duties at the higher grade to the satisfaction of the supervisor; and where there is sufficient work at the higher grade level. 

CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of our most recent performance rating of record.
REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY:  Complete VA Form 5-4078 and forward it to:
Human Resources Management (05)

VA WNY Healthcare System

3495 Bailey Avenue

Buffalo, New York 14215

INCOMPLETE APPLICATION PACKAGES: Failure to submit a complete application package, as stated in the announcement, will result in your application not being rated. 

NO POSTAGE PAID ENVELOPE: Applications mailed using government postage and/or internal federal government mail systems are in violation of VA and postal regulations will not be accepted. 

FOR INFORMATION CONTACT:  Human Resources, Employment Office at 716-862-6008 or 716-862-8872 or toll free at 1-800-532-8387 ext. 6008 or 8872.

INTERVIEWS:  Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process.  Further information is available at www.va.gov/pbi or from your Local Human Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for these positions will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

Applications are invited from employees of the VA WNY Healthcare System for promotion, reassignment, or change to a lower grade for the following permanent full-time and part-time positions.
	POSITION TITLE
	GRADE
	BUFFALO
	BATAVIA

	
	
	
	

	Accountant
	GS-5/7/9
	X
	

	Accounting Technician
	GS-5/6/7
	X
	

	Accounts Receivable Technician
	GS-5/6/7
	X
	X

	Addiction Therapist
	GS-5/7/9
	X
	

	Administrative Officer
	GS-9/11/12/13
	X
	

	Administrative Support Asst (OA)
	GS-4/5/6
	X
	

	Biomedical Engineering Technician
	GS-8/9/10/11
	X
	

	Boiler Plant Operator
	WG-10
	X
	X

	Carpenter
	WG-7/9
	X
	X

	Civilian Pay Technician
	GS-5/6/7
	X
	

	Clerk (OA)
	GS-3/4
	X
	X

	Electrician
	WG-10
	X
	X

	File Clerk
	GS-2/3/4/5/6
	X
	X

	Financial Accounts Technician
	GS-5/6
	X
	X

	Food Service Worker
	WG-1/2/3
	X
	X

	Health Technician
	GS-4/5/6/7
	X
	X

	Histopathology Technician
	GS-6/7
	X
	

	Housekeeping Aid
	WG-1/2
	X
	X

	Human Resources Clerk/Assistant (OA)
	GS-4/5/6/7
	X
	

	Human Resources Management Specialist
	GS-5/7/9/11
	X
	

	Information Technology Specialist
	GS-5/7/9/11/12/13
	X
	X

	Laborer
	WG-1/2/3
	X
	

	Laundry Worker
	WG-1/2
	X
	

	Mail Clerk
	GS-3/4/5
	X
	X

	Medical Admin. Asst./Specialist
	GS-5/6/7/9
	
	X

	Medical Support Assistant (OA)
	GS-3/4/5/6
	X
	X

	Medical Support Assistant (Typing)
	GS-3/4/5/6
	X
	X

	Medical Supply Aid/Technician
	GS-3/4/5/6
	X
	X

	Medical Technician
	GS-4/5/6/7
	X
	X

	Motor Vehicle Operator
	WG-5/6/7
	X
	X

	Nursing Assistant
	GS-2/3/4/5
	X
	X

	Patient Services Assistant
	GS-4/5/6
	X
	

	Police Officer
	GS-3/4/5/6
	X
	X

	Program Support Clerk/Assistant (OA)
	GS-3/4/5/6/7
	X
	X

	Program Support Clerk/Assistant  (Typing)
	GS-3/4/5/6/7
	X
	X

	Psychology Technician
	GS-7/8/9
	X
	X

	Purchasing Agent 
	GS-5/6/7
	X
	

	Secretary (OA)
	GS-4/5/6
	X
	

	Secretary (Typing)
	GS-4/5/6
	X
	

	Social Science Technician
	GS-4/5/6/7/8/9
	X
	

	Social Services Aid
	GS-3/4
	X
	X

	Social Work Associate
	GS-5/7/8
	X
	

	Supply Clerk/Tech
	GS-3/4/5/6/7
	X
	

	Surgical Technician

	GS-5/6/7
	X
	

	
	
	
	


NOTE:  Not all of the positions listed above target to the highest grade shown.
http://www.va.gov/visns/visn02/


[image: image2.png]_1053232994.doc
[image: image1.png]Leading Health Care In The 214t Century

2
T 1%,
N =
* *
Q) &
‘9’:1 .‘OQ.
TE NEW

SWCARE Ne.







