[image: image1.png]Leading Health Care In The 214t Century

2
T 1%,
N =
* *
Q) &
‘9’:1 .‘OQ.
TE NEW

SWCARE Ne.



 

DEPARTMENT OF VETERANS AFFAIRS

VA WESTERN NEW YORK HEALTHCARE SYSTEM

BUFFALO, NEW YORK 14215

VACANCY ANNOUNCEMENT NO.  528-09-049
OPENING DATE:
January 8, 2009

CLOSING DATE:  January 2, 2010
POSITION:  Licensed Practical Nurse (LPN), GS-620-3/4/5/6
          Permanent

SALARY RANGE:  Batavia  - $27,970 - $44,589 per annum ($13.40 - $21.37 per hour)
                                   Buffalo  - $28,687 - $45,579 per annum ($13.75 - $21.84 per hour)


         Salary dependent upon education and experience  

DUTY LOCATION:  VA Western New York Healthcare System, Batavia and Buffalo, New York

TOUR OF DUTY: Full-time, Part-Time or Intermittent

BARGAINING UNIT/UNION NAME:  0065 – American Federation of Government Employees (Batavia)






   0659 – Service Employees International Union (Buffalo)

PLEASE NOTE:  Employee(s) hired pursuant to this vacancy announcement will be locked-in to the position for a period of one year and one day.  This does not pertain to promotion or career advancement opportunities.
WHO MAY APPLY:  Open to any qualified applicant

RELOCATION EXPENSES AUTHORIZED:  No

NUMBER OF VACANCIES: Applications accepted on an on-going basis for consideration as vacancies occur.

DUTIES:  Licensed Practical Nurses (LPN) work under the supervision of a Registered Nurse and display knowledge and ability in providing a full range of practical nursing care to patients with a variety of physical and/or behavioral problems.  LPNs serve as responsible members of the nursing team and interact with patients, family members, professional and supportive personnel who provide patient care.  LPNs participate in the assessment, planning, implementation, and evaluation of nursing care as appropriate to their area of assignment.  
QUALIFICATION REQUIREMENTS (items 1 through 8 below): 
1.  Citizenship:  Citizen of the United States

2.  Education:  Graduate of a school of practical nursing approved by the appropriate State agency and/or accredited by the National League for Nursing Accrediting Commission (NLNAC) at the time the program was completed.

     Exceptions:

a. Healthcare education in the military service or training in the military service which is accepted by the licensing body in the jurisdiction in which the individual is licensed as qualifying for full LPN licensure will be accepted.

b. A waiver of the education requirement may be authorized to permit the appointment of an attendee or graduate of a school of professional (registered) nursing when the individual’s qualifications warrant such consideration, provided the individual meets the basic requirements for licensure as an LPN.

c. A waiver of the education requirement may be authorized to permit the appointment of an LPN licensed in a jurisdiction that does not require graduation from an approved school, provided the individual has demonstrated successful practice as an LPN.  One year of successful practice is considered the equivalent of graduation from an approved school of 12 months duration.

Applicants please note:  Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.)  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website:  http://www.ed.gov/admins/finaid/accred/index.html  All education claimed by applicants will be verified by the appointing agency accordingly. 
3.  Licensure:  Full, active, current and unrestricted licensure as a licensed practical nurse in a State, Territory or

Commonwealth of the United States or the District of Columbia is required.

4.  Experience:  Qualifying experience is successful nursing practice as an LPN maintaining acceptable standards within a health care setting under the direction of a registered nurse (RN) or physician (MD/DO).  This may include experience as a GPN (graduate practical nurse) provided the candidate was utilized as a practical nurse and passed the State licensure examination on the first attempt.

GS-3:  None beyond the basic requirement.

GS-4:  (a)  Six (6) months of qualifying experience; or

(b) Graduation from an approved school (which may be waived a provided above) and one (1) year of experience that involved nursing care work in a hospital, outpatient clinic, nursing home, or other supervised medical, nursing, or patient care facility that provided a practical knowledge of human body structure and sterile techniques and procedures; or 

(c) Graduation from an approved LPN school of a least 24 months duration.

GS-5:  (a)  Completion of at least one (1) year of qualifying experience at the GS-4 level or equivalent.

(b) Demonstrated knowledge and ability to provide a full range of practical nursing care to patients with a variety of physical and/or behavioral problems.  Works with the RN or MD/DO to appropriately orient/train less experienced LPNs and/or Nursing Assistants/Health Technicians in relation to acceptable standards of practice in promoting optimal patient care delivery.  Provides effective education to patients and/or family members in relation to common disease processes, medication, and/or prescribed treatment regimes.

(c) Demonstrated ability to serve as a responsible member of the nursing team and interact in an appropriate manner with patients, family members, professional and other supportive personnel involved in the delivery of patient care, incorporating acceptable, established customer service standards into practice.

(d) Knowledge and skill sufficient to prepare, administer, and appropriately document actions taken specific to commonly prescribed oral, topical, subcutaneous, intramuscular, and/or intravenous medications as permitted by approved local facility policies and procedures.  Observation and documentation will include patient’s response to medication administered and the reporting of any noted change in patient’s condition to RN or MD/DO.

(e) Knowledge and ability to recognize the need for and to institute emergency measures when indicated, promptly seek the assistance of the RN or MD/DO, and assist in resuscitation procedures in cardiac and/or pulmonary arrest.

(f) Recognizes and appropriately responds to breakage/malfunction or loss of equipment, safety hazards, and supply deficiencies, promptly reporting to appropriate personnel for corrective action.

(g) Completed work is under the general supervision of an RN or MD/DO.  Individuals at this grade level are expected to have a broad working knowledge of practical nursing procedures.  However, completion of more complex practices or procedures may be subject of closer higher-level review.

GS-6:   (a)  Completion of at least one(1) year of additional qualifying experience at the GS-5 level or equivalent,  

                   fully meeting all performance requirements of the GS-5 LPN.

(b) Technically proficient in initiating, performing and completing assigned duties in providing care to a variable patient population.

(c) Knowledge and ability to appropriately carry out assigned patient care based on the patients’ conditions: to use sound judgment in selecting the appropriate order and sequence of procedures and treatments; and to accurately recognize, report and record relevant patient information.  Completed work should need only a general review by a registered nurse (RN) or physician (MD/DO) for appropriateness and conformity with established policies/procedures.

5.  English Language Proficiency:  LPN’s appointed to direct patient-care positions must be proficient in spoken and written English as required by 38 USC 7402(d). 
6.  Drug Testing:  This is a testing designated position (TDP) under the VA Drug-Free Workplace Program.  If you are tentatively selected for the position and are not now in a TDP position subject to random testing, you may be subject to urinalysis to screen for illegal drug use prior to final selection.  Applicants who refuse to be tested will not be selected.  Appointment to the position will not be effected if there is a verified positive drug test result.

7.  Physical Requirements:  Selected candidate is required to pass a medical examination.

8.  A Background Security Investigation will be required for all new hires. Appointment will be subject to the applicant's successful completion of a background security investigation and favorable adjudication. Failure to successfully meet these requirements will be grounds for termination.

9.  Selective Service:  To be eligible for Federal employment, male applicants born after December 31, 1959, must certify at the time of appointment that they have registered with the Selective Service System, or are exempt from having to do so under Selective Service law.

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis. 

HOW TO APPLY:  Submit resume with three (3) professional references, OF-306 “Declaration for Federal Employment” and LPN Application Addendum to:
                  Human Resources (05) 

                  VA WNY Healthcare System

                  3495 Bailey Avenue

                  Buffalo, NY 14215

NO POSTAGE PAID ENVELOPE:  In accordance with 18 USC 1719 and USC 3201 the use of postage paid government envelopes for filing job applications is a violation of federal law and regulations.  Applications submitted using postage paid government envelopes will be rated ineligible.

FOR INFORMATION CONTACT:  Joyce de la Peña, Human Resources at (716) 862-8872, toll free at

1-800-532-8387, ext. 8872 or e-mail Buffalo.Nursing@va.gov 
INTERVIEWS:  Any interviews that may be conducted for this position will utilize the Performance Based Interviewing (PBI) process.  Further information is available at www.va.gov/pbi or from your local Human Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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