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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

ALBANY, NEW YORK 12208 
VACANCY ANNOUNCEMENT NUMBER

528D - 09-066
OPENING DATE: 1/8/09 


       
      CLOSING DATE:  1/22/09
POSITION:  Addiction Therapist, GS-0101-9  
                       (Full Time Permanent)
SALARY RANGE:  GS-9 $46,625 - $60,612 
DUTY LOCATION: VAMC
Behavioral Health Care Line

                                    Albany, New York

TOUR OF DUTY:  12:00 pm – 8:30 pm, Sunday – Thursday 
AREA OF CONSIDERATION (WHO MAY APPLY):  Current permanent employees of the Stratton VA Medical Center and current Federal employees serving under a career or career conditional appointment, former Federal employees with reinstatement eligibility, or persons eligible for non-competitive appointment under Special Authorities such as those for disabled veterans, veterans readjustment appointment (VRA) eligible, severely handicapped individuals, those eligible under the VA/OPM Interchange Agreement.  Veterans who are preference eligibles or who have been separated from the armed forces under honorable conditions after 3 or more years of continuous active service may apply. 

RELOCATION EXPENSES AUTHORIZED:   No

NUMBER OF VACANCIES:  Two
DUTIES:  The position is located in the Chemical Dependency Rehabilitation Program (CDRP) in the Behavioral Health Care Line of the VAMC, Albany, NY.  Conducts interviews, uses questionnaires or other measurement devices, or observes the patient to assess emotional, functional or psychological condition.  Determines patient eligibility for treatment.  Incumbent determines appropriate treatment or rehabilitation for individual patients.  Recommends and assists the patient in setting standards of behavior and goals for evaluation of progress.   Provides individual and group counseling, makes appropriate referrals to the community or other professional resources as necessary for effective rehabilitation. Incumbent maintains appropriate records, charting information necessary to ensure an accurate portrayal of the patient’s activities, condition and progress.       
QUALIFICATION REQUIREMENTS:   
Candidates must meet the basic requirements of either paragraph A or B shown below:

A. A full four-year course of study in an accredited college or university that meets all of that institution’s requirements for a bachelor’s degree in a behavioral or social science or a major field of study directly related to the position.  

B. An appropriate combination of education and experience with a core of the educational credits in the major field of study (behavioral or social science or related discipline) with courses that would have provided the skills and abilities sufficient to perform more responsible work as an Addiction Therapist and experience that is sufficient to demonstrate that the applicant possesses the knowledge, skills, and abilities required to perform the work of an Addiction Therapist. 
In addition to meeting the basic entry qualification requirements, applicants must have specialized experience and/or directly related education. 

Specialized Experience:   Candidate must have one year specialized experience equivalent to at least the GS-7 to qualify for the GS-9.  Specialized experience is experience which has equipped the applicant with the particular knowledge, skills, and abilities to successfully perform the duties of the position and that is typically in or related to the work of the position to be filled.  To be creditable, specialist experience must have been equivalent to at least the next lower grade level in the normal line of progression for the occupation in the organization. 
NOTE:  Qualification requirements are in accordance with the Office of Personnel Management Qualification Standards for General Schedule Positions; group Coverage Qualification Standards for Professional and Scientific Positions, which is available for review in your servicing Human Resources Office.

TIME IN GRADE REQUIREMENT: GS-9: Federal employees must have completed a minimum of 52 weeks in a position no lower than GS-7.

BASIS OF RATING:  All relevant information available on each candidate, i.e., application, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates.   In describing your experience, please be clear and specific.  
KNOWLEDGE, SKILLS AND ABILITIES (KSA’s):  Please explain how your experience (including non-paid), education, training, job related honors and awards indicate you meet the rating factors.  
1.  Knowledge of Chemical Abuse/Dependence Theory and Practice.
2.  Skill in interacting with Multi-Disciplinary Health Care Teams for treatment planning case management.
3.  Ability to set goals and adjust to changing demands.
4.  Skill in developing and using community resources.
CAREER TRANSITION ASSISTANCE PLAN (CTAP) EMPLOYEES:  (1) Must be a current VA employee identified as displaced or surplus serving on a career or career-conditional competitive appointment, or an excepted service appointment without a time limit. (2) The vacancy is at or below the grade level and with no greater promotion potential than the position from which you have or may be separated.  (3) You are found to be well-qualified.  To be considered well-qualified you must meet the minimum education, experience, suitability and physical requirements.  You must also meet all selective factors, where applicable, and exceed the minimum qualifications of the position for all knowledge, skills, abilities and other characteristic factors.  (4) You must occupy a position in the same local commuting area of the position for which you are applying.  Individuals seeking CTAP must submit a copy of their Reduction in Force (RIF) separation notice, or Certificate of Expected Separation; a copy of your most recent Notification of Personnel Action, SF-50B which shows tenure and position occupied; and a copy of our most recent performance rating of record. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  
HOW TO APPLY: Applicants must submit completed application package the Human Resources Office by the closing date of the announcement in order to receive consideration.  
Current VA employees submit your completed application package the Human Resources Office by the closing date of the announcement in order to receive consideration.


VA Medical Center (05)

             Human Resources


113 Holland Avenue


Albany, NY  12208

Current VA Permanent Employee Applicants must submit the following:
(1) A resume or the Optional Application for Federal Employment (OF-612), or any other written format you choose.   Regardless of which format is chosen, you must include all of the information required.

(2) Written response to Knowledge, Skills and Abilities using plain bond paper;

(3) Current SF-50, Notice of Personnel Action;

(4) OF-306, Declaration for Federal Employment
(5) Copy of college transcripts.

Non VA employee: Applicants must submit the following (as appropriate):

(1) A resume or the Optional Application for Federal Employment (OF-612), or any other written format you choose.  
(2) Written response to the Knowledge, Skills and Abilities on plain bond paper.

(3) Copy of college transcripts.

(4) OF 306, Declaration for Federal Employment

(5) If you are claiming veterans' preference, please provide a copy of your DD-214 (We MUST have Member Copy #4 for July 1979 and later editions). If you are claiming 10 point veterans' preference, please submit the Application for 10 Point Veteran Preference (SF-15) with the required documentation.    Applicants who are claiming veterans preference and do not submit the proper DD-214 will not be considered for veterans preference.  

Forms may be obtained from the following web sites - http://www.opm.gov/forms/ &/or http://www.va.gov/visns/visn02 Jobs at VISN 2.

PHYSICAL REQUIREMENTS: All selected candidates will be required to pass a medical examination if they are selected for a position in which there are physical requirements.  This will be effective as of August 1, 2008.

BACKGROUND INVESTIGATION:  Appointment to this position is contingent upon satisfactory completion of the required background investigation.

INCOMPLETE APPLICATION PACKAGES: Failure to submit a complete application package, as stated in the announcement, will result in your application not being rated. 

NO POSTAGE PAID ENVELOPE: Applications mailed using government postage and/or internal federal government mail systems are in violation of VA and postal regulations will not be accepted. 

FOR INFORMATION CONTACT:  Mary Ellen Mahar at (518) 626-7091 or Jennifer Yezzi at (518) 626-6766.

INTERVIEWS:  Any interviews that may be conducted for this position will use the Performance Based Interviewing (PBI) process.  Further information is available at www.va.gov/pbi or from your local Human Resources Office.

EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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