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DEPARTMENT OF VETERANS AFFAIRS

VA MEDICAL CENTER

800 IRVING AVENUE, SYRACUSE, NY  13210
VACANCY ANNOUNCEMENT NO.  528E-09-28SH
	Email Address: 
	Stephanie.Hamilton@va.gov or Lucinda.Walts@va.gov 

	Occupational Title: 
	Registered Nurse – Nurse Manager Cardiac Cath Lab  

	Assigned To: 
	Medical VA Care Line at VAMC Syracuse, NY  

	Opening Date: 
	December 31, 2008                                           Closing Date:  January 21, 2009

	FullTime: 
	Full Time, Days 

	Positions Available: 
	(1)This is a supervisor/managerial position.  
The person selected will be excluded from the SEIU Local 200 United Unit of Recognition. 

	Position Summary: 
	Position Summary:  The Nurse Manager is responsible for the administrative and clinical operation of the Cardiac Catheterization Lab.  The Lab performs scheduled diagnostic and/or therapeutic percutaneous coronary  interventional procedures and is planning to provide emergency treatment.   Procedures performed include: Angioplasty, Stent, Angiogram, pacemakers and defibrillators, cardioversion, and ablation.  Duties include, but are not limited to, program development, coordinating administrative responsibilities, budget oversight, patient care activities, staff development and evaluation of cath lab staff and nursing staff.   The Nurse Manager is responsible for all activities and personnel management occurring in this area and will gather data, implement changes and evaluate outcomes to assure meeting performance measures and strive for continuous quality improvement.    

	Job Requirements: 
	Qualification Requirements:
1. BSN required, Master’s preferred

2. Licensed RN with a minimum of five years experience 

3. Cardiac Cath experience required, interventional cardiology experience preferred. 

4. Management experience in an outpatient environment preferred.
Demonstrates Competencies that include:

1. Ability to determine patient needs and identify needed resources
2. Strong organizational, priority setting and problem solving skills

3. Dependability

4. Proven ability to facilitate group problem solving
5. Ability to function under stressful conditions

6.    Ability to work as an effective preceptor to new staff

7.    Leadership, management skills.

8.    Excellent interpersonal communication skills

	Organization Address: 
	VA Medical Center, Human Resources (05), 800 Irving Avenue, Syracuse, NY 13210 

	Organization Contact: 
	Stephanie Hamilton, HR Specialist (315) 425-4638 or Lucinda Walts, RN Nurse Recruiter at 425-3788, FAX 425-2447.  

	Requirements & Conditions of employment:
	Appointment is contingent upon the successful completion of a pre-employment physical examination and random drug screen, background security investigation.  English Language Proficiency required.  In addition, completion of the VetPro credentialing process and two year probationary period required. 

	Application Procedures: 
	VA employees must submit their names/interest in writing along with updated resume or qualification statement through their supervisor to Human Resources (05) by C.O.B. 
January 23, 2009.  Please include a daytime telephone number where you can be contacted. 

	External Candidates: 
	Call or email your request for an application packet.  Applications may also be downloaded at www.va.gov/visns/visn02.   Click on job opportunities.  At top of first page, click on Human Resources Forms – you will need a VA Form 10-2850a –Application for Nurse, Optional Form 306 – Declaration for Federal Employment, and current resume.  Benefit information can be found on the web-site www.opm.gov.   EOE – U.S. Citizenship Required

	
	                    


http://www.va.gov/visns/visn02/
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