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DEPARTMENT OF VETERANS AFFAIRS

VA HEALTHCARE NETWORK UPSTATE NEW YORK

800 IRVING AVENUE, SYRACUSE, NY  13210

VACANCY ANNOUNCEMENT NO.  528E-08-263SH2
OPENING DATE:  December 31, 2008
CLOSING DATE:  January 30, 2009 (or until filled)
POSITION:  

Clinical /Counseling Psychologist, GS-0180-12 or GS-0180-13

SALARY RANGE: 
GS-12:  $67,613 - $87,893 per annum  GS-13: $80,402 - $104,525 per annum
DUTY LOCATION:
VA Community Based Outpatient Clinic at Rome, NY

ASSIGNED TO:
Behavioral Health Care Line, VA Medical Center Syracuse, NY
TOUR OF DUTY:  
Full-Time, 8 a.m. – 4:30 p.m. Monday – Friday    
AREA OF CONSIDERATION:  Open to all qualified applicants.  This position is in the Excepted Service. 
NOTE:  This position will be filled with either, a licensed Social Worker, MSW or Psychologist, Ph.D. 

NUMBER OF VACANCIES: 1 (One)

Relocation Expenses:  No
Recruitment Incentive:  No

DUTIES:    The Psychologist position is located at the VA Community Based Outpatient Clinic in Rome, NY.  The employee provides outpatient psychological assessment, a range of psychotherapy services, and pharmacotherapy to military veterans and their families.  Psychotherapy services may include, but are not limited to:  short-term and longer-term individual psychotherapy from cognitive-behavioral, psychodynamic, and interpersonal perspectives, group psychotherapy, couple/family therapy and consultation.  Psychological assessment services include, but are not limited to: diagnostic intake interviewing for case dispositions, psychological evaluations, and intellectual assessment.  The employee will participate in the psychological assessment, psychotherapy, and training programs of the Behavioral Health Outpatient Clinic.  He/she will be responsible for the assessment, treatment, and educational programs that take place in the outpatient setting.  The employee participates in or directs multidisciplinary team meetings.  Selects appropriate tests, assigns, and supervises testing responsibilities, interprets results, and submits written reports in a timely manner.  The Psychologist will design and implement individual, family, and/or group psychotherapy treatment programs for patients.  He/she will set treatment goals and determine appropriate psychotherapeutic techniques.  The employee maintains high standards of quality of care for his/her practice and meets quality assurance standards. Performs other related duties as assigned.   
BASIC REQUIREMENT:  A doctoral degree in psychology from a graduate program in psychology accredited by the American Psychological Association (APA).  AND have successfully completed a professional psychology internship training program that has been accredited by APA.  Licensure:  Hold a full, current, and unrestricted license to practice psychology at the doctoral level in a State, Territory, Commonwealth of the United States (e.g., Puerto Rico), or the District of Columbia.  Exception:  The Secretary may waive the requirement of licensure for an individual psychologist for a period not to exceed 2 years from the date of employment on the condition that such a psychologist provide care only under the supervision of a psychologist who is so licensed.  Non-licensed psychologists will be given a temporary appointment.  Failure to obtain licensure during that period is justification for termination of the temporary appointment.  
SPECIALIZED EXPERIENCE:  (GS-12) At least one year of experience as a professional psychologist equivalent to the GS-11 grade level.  Post-doctoral degree fellowships are training programs in an advanced area of clinical practice.  Training as a fellow may substitute for creditable experience on a year-for-year basis.  (GS-13) At least one year of experience as a professional psychologist equivalent to the GS-12 level.  At the GS-13 level, psychologists are licensed at the doctoral level to practice independently in the provision of psychological services consulting with peers and supervisors as appropriate.  
Time in Grade Requirement:  Candidates must have completed a minimum of 52 weeks in a position no lower than GS-11 to qualify for GS-12 and at GS-12 to qualify for GS-13.  Non-federal experience needs to be equivalent to the GS-11 and 12 grade levels.  
Regulatory Requirements:  Selected candidate will be required to complete a background investigation and the VA credentialing process.  
Physical Requirements:  Successful completion of pre-employment physical examination and random drug screen.  English Language Proficiency Required.   

BASIS OF RATING:  All relevant information available on each candidate, i.e., application, Official Personnel Folder, supplemental qualifications statement, appraisals, awards, rating panel, interview, will be used to determine the best qualified candidates. 

KNOWLEDGE, SKILLS AND ABILITIES (KSA’s):  Please explain in writing how your experience (including non-paid), education, training, job related honors and awards indicate you meet the rating factors.

1. Knowledge of, and ability to apply, advanced professional psychological theories and techniques to the full range of patient populations.

2. Ability to provide professional advice and consultation in areas related to professional psychology and behavioral health.

3. Skill in formal teaching that included the training of students and other professionals in the delivery of mental health care, especially in the primary care setting; including skill in working collaboratively with other disciplines. 
4. Knowledge of clinical research literature along with ability in the design, execution, and dissemination of quantitative research, especially on the assessment and treatment of mental health disorders within primary care. 

REASONABLE ACCOMMODATION:  This agency provides reasonable accommodation to applicants with disabilities.  If you need reasonable accommodation for any part of the application and hiring process, please notify the servicing Human Resources Office.  The decision on granting reasonable accommodation will be made on a case-by-case basis.  

HOW TO APPLY: Current VA employees submit your completed application package the Human Resources Office by the closing date of the announcement in order to receive consideration.  TO:
VA MEDICAL CENTER, HUMAN RESOURCES (05), 800 IRVING AVENUE, SYRACUSE, NY  13210


Applicants must submit the following:

(1) VA Form 10-2850c, Application for Associated Health Occupations, a current resume, and Optional Form 306, Declaration for Federal Employment. 
(2) Written response to the rating factors 
(3) Copy of most recent annual performance appraisal;

(4) College transcripts.  Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it to be credited towards qualifications (particularly positions with a positive education requirement.).  Therefore, applicants must report only attendance and/or degrees from schools accredited by accrediting institutions recognized by the U.S. Department of Education.  Applicants can verify accreditation at the following website:  http://www.ed.gov/admins/finaid/accred/index.html  All education claimed by applicants will be verified by the appointing agency accordingly.  

FOR INFORMATION CONTACT: Stephanie Hamilton, Human Resources Specialist at (315) 425-4638 or email Stephanie.Hamilton@va.gov.  
INTERVIEWS: Any interviews that may be conducted for this position will utilize the Performance Based Interviewing (PBI) process. Further information is available at www.va.gov/pbi or from your local Human Resources Office.
Appointment subject to completion of the VetPro credentialing process and one-year probationary period.  
Benefit Information is available on the web site www.opm.gov. 
EQUAL EMPLOYMENT OPPORTUNITY:  Selection for this position will be based solely on merit without regard to race, color, religion, age, gender, national origin, political affiliation, disability, sexual orientation, marital or family status or other differences. 

http://www.va.gov/visns/visn02/
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